


This Provisional Land Acknowledgement was developed in Binaakwe-giizis // Leaves Falling Moon – October 2018. The Provisional Land 
Acknowledgement is a living document developed by American Indian and Indigenous Studies and will be further developed and revised in 
conversation with communities.
For more information, please see https://aiis.msu.edu/land/ 

https://aiis.msu.edu/land/
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Policy update in discussion: 
 “Research Associate” replaced by “Postdoctoral Scholar”
 “Senior Research Associate” eliminated
 “Postdoctoral Fellow” unchangedhttps://phdcomics.com/comics.php?f=1984

https://phdcomics.com/comics.php?f=1984


Postdocs
* Can include specialists, lecturers, assistant instructors, assistant professors, adjuncts…anyone self-identifying as a Postdoc
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Role of the Faculty and Academic Staff Affairs (FASA) Office – When to call FASA

Click here for
Faculty and Academic 
Staff Affairs (FASA)

Office for Faculty & Academic Staff Affairs MSU Human Resources

Implement provost’s initiatives as directed 
by the provost

FAS, Support Staff, Temp and On-Call, etc.

Provide guidance to administrators for FAS 
OCR Title IX, ADP, and discipline cases

Support Staff Organization & Professional 
Development

Own and administer employment-related
policies for FAS & Executive Management

Benefits/Compensation/Classification

Engage with academic governance on FAS
matters, policy creation and revision, etc.

Posting and Hiring Process Operations + 
Logistics

Review Reappointment, Promotion & Tenure 
Cases for all FAS employment categories

Administers central operations for
Reappointment, Promotion & Tenure

Develop and support academic leaders 
(deans, associate/assistant deans, chairs)

Leave and Retirement Process

Negotiate and administer UNTF and GEU
contracts (in collaboration with HR) and 
oversee any union organizing of and 
collective bargaining for academic 
employees

Support Staff Union Contracts (OERLR)

Contact FASA: fasaffairs@msu.edu Contact MSU HR: 
solutionscenter@hr.msu.edu

FASA Resources:
Office of for Faculty Academic Staff Affairs
webpage

MSU HR Resources:
MSU Human Resources webpage

https://drive.google.com/file/d/1gDk3-KvW7o_1mnTwuV0hJ_6Qnrtgn111/view
https://fasaffairs.msu.edu/
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https://hr.msu.edu/policies-procedures/faculty-academic-staff/faculty-handbook/FixedTermApp.html 

Click here for
Faculty and Academic 
Staff Affairs (FASA)

https://hr.msu.edu/policies-procedures/faculty-academic-staff/faculty-handbook/FixedTermApp.html
https://hr.msu.edu/policies-procedures/faculty-academic-staff/faculty-handbook/FixedTermApp.html
https://fasaffairs.msu.edu/


Enrollment Descriptions Life events Contacts
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BENEFITS
517-353-4434
SolutionsCenter@hr.msu.edu

https://secportal.ebsp.msu.edu/

In the first month of employment
Be sure to select your benefits!
Go to Enterprise Business Systems

https://hr.msu.edu/benefits/
https://secportal.ebsp.msu.edu/
https://secportal.ebsp.msu.edu/
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BENEFITS | 517-353-4434
SolutionsCenter@hr.msu.edu

Research Associates’ Benefits
Faculty Health Insurance Plans with Prescription Drug Coverage 

Faculty Dental Plans

Voluntary Employee Benefits

Health Waiver

Flexible Spending Accounts

Optional Employee Paid Life Insurance

Basic Employer Paid Life Insurance

Accidental Death & Dismemberment

Travel Accident
Long Term Disability (after 12 mos continuous employment)

Retirement – Eligibility for 5% University Match

Parental Leave – 6 weeks (in addition to 6 weeks for birth mother)

https://hr.msu.edu/benefits/
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BENEFITS | 517-353-4434
SolutionsCenter@hr.msu.edu

Clear communication with your 
supervisor is essential. You are entitled 
to 22 days of vacation per year (AN 
appointments), plus holidays, but the 
use is ultimately determined by you and 
your supervisor. 
Also to note: there is no carry-over. Use 
it or lose it.

See HR links for specific details on time off

https://hr.msu.edu/benefits/
https://hr.msu.edu/time-off-leave/faculty-academic-staff/index.html/
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https://orrs.msu.edu/train/index.html

Information on Responsible 
Conduct of Research Scholarship 

and Creative Activities at 
https://grad.msu.edu/rcr

https://orrs.msu.edu/train/index.html
https://grad.msu.edu/rcr
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framework

Purposeful 
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Setting a 
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Purposeful 
activity

• IDP
• Assessment
• Feedback

Achieving 
Success
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• https://myidp.sciencecareers.org/
• https://www.imaginephd.com/
• https://chemidp.acs.org/content/chemidp-home
• https://www.careersinpublichealth.org/
• https://www.careeronestop.org

https://myidp.sciencecareers.org/
https://www.imaginephd.com/
https://chemidp.acs.org/content/chemidp-home
https://www.careersinpublichealth.org/
https://www.careeronestop.org/
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https://myidp.sciencecareers.org/ 

https://www.imaginephd.com/ 

https://myidp.sciencecareers.org/
https://myidp.sciencecareers.org/
https://www.imaginephd.com/
https://www.imaginephd.com/


Setting a 
framework

• Compact
• Research 

Plan
• Finding 

Mentors

Purposeful 
activity

• IDP
• Assessment
• Feedback

Achieving 
Success

• Creating a 
portfolio

• Building a 
network

• Finding a job
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https://www.postdocacademy.org/
https://www.nationalpostdoc.org/
https://institutions.beyondprof.com/
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https://beyondprof.com/aurora/


http://www.postdocacademy.org/
https://www.postdocacademy.org/explore/succeeding-as-a-postdoc-course/
https://www.postdocacademy.org/explore/building-skills-for-a-successful-career-course/


Postdoctoral Association

Community Engagement

Skill Building Workshops

Safety and Support

Networking
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https://postdocs.msu.edu/pda/

https://postdocs.msu.edu/2020/05/open-positions/
https://postdocs.msu.edu/pda/pda-steering-committee/
https://postdocs.msu.edu/pda/


https://postdocs.msu.edu/pda/

mailto:opa@grd.msu.edu
mailto:pda@grd.msu.edu
https://postdocs.msu.edu/pda/


https://postdocs.msu.edu/pda/

https://postdocs.msu.edu/pda/
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https://postdocs.msu.edu/


https://rfn.commons.msu.edu/resources/


https://libguides.lib.msu.edu/c.php?g=96743&p=622546
https://fconline-foundationcenter-org.proxy2.cl.msu.edu/search/?referer=
https://airtable.com/appgh3GzpYc00A5Wp/shrT7yq5QV1uHlpHT?PHIzs=b%3AWzAsWyI1ZjF3MyIsOSxbInNlbHU0cjdXOGo1Q3pOaEdhIl0sIkV6a0I1Il1d
https://fconline-foundationcenter-org.proxy2.cl.msu.edu/search/?referer=
https://airtable.com/appgh3GzpYc00A5Wp/shrT7yq5QV1uHlpHT?PHIzs=b%3AWzAsWyI1ZjF3MyIsOSxbInNlbHU0cjdXOGo1Q3pOaEdhIl0sIkV6a0I1Il1d


https://grad.msu.edu/
http://www.postdocacademy.org/
http://best.msu.edu/
https://grad.msu.edu/CCTP
https://grad.msu.edu/calendar


September

Ethical and Responsible 
Conduct of Research and 
Scholarship

October

Authorship and Plagiarism

November

Strategies for Effective Team 
Authorship Decisions

December

Data, Data Management and 
Collaborations

January

Research Misconduct

February

Animal Subject Use

March

Human Subjects Use

April

Rigor and Reproducibility

Information on Responsible and Ethical 
Conduct of Research at 

https://grad.msu.edu/recr Contact Greg Swain for more details: swain@chemistry.msu.edu  

https://grad.msu.edu/rcr
mailto:swain@chemistry.msu.edu


writing.msu.edu
Phone: 517-432-3610

Twitter: @WCMSU 
Instagram: @wcmsu 

Facebook: The Writing Center at MSU 

https://writing.msu.edu/
https://twitter.com/WCMSU
https://www.instagram.com/wcmsu/?hl=en
https://www.facebook.com/wcmsu/
https://writing.msu.edu/


Office Hours   8am-5pm Monday-Friday
Walk-in Advising   1-3pm Monday-Friday
oiss.isp.msu.edu

https://oiss.isp.msu.edu/


https://supportmore.msu.edu/

https://supportmore.msu.edu/


https://eap.msu.edu/
https://eap.msu.edu/
mailto:eap@msu.edu


ombud.msu.edu

https://ombud.msu.edu/


Who is POE?

The Prevention, Outreach and Education (POE)  
Department promotes safety and improves quality  
of life by educating members of the MSU campus  
community on sexual and relationship violence,  
empowering staff, faculty and students to become  
advocates for a non-violent community and  
positively affecting social change.

W e  a r e  a  c o n f i d e n t i a l  o f f i c e !





https://rio.msu.edu/
https://rio.msu.edu/
https://rio.msu.edu/


DO NOT
Wait for help

Try to do it alone
Live in fear

DO
Build a community

Identify specific resources
Ask for help
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https://healthpromotion.msu.edu/worklifewellbeing/index.html
https://eap.msu.edu/
https://fasaffairs.msu.edu/
https://oiss.isp.msu.edu/
https://oiss.isp.msu.edu/
https://fgo.msu.edu/
https://fgo.msu.edu/
http://ombud.msu.edu/
http://ombud.msu.edu/
https://rio.msu.edu/people
https://civilrights.msu.edu/
https://civilrights.msu.edu/
https://grad.msu.edu/
https://ofasd.msu.edu/
https://ofasd.msu.edu/
https://writing.msu.edu/
https://research.msu.edu/
https://orrs.msu.edu/index.html
https://vipp.isp.msu.edu/
https://vipp.isp.msu.edu/
https://teachingcenter.msu.edu/
https://teachingcenter.msu.edu/
https://innovationcenter.msu.edu/
https://inclusion.msu.edu/
https://www.nationalpostdoc.org/
https://www.postdocacademy.org/
https://institutions.beyondprof.com/


mailto:reiflera@msu.edu
https://outlook.office365.com/owa/calendar/OfficeofPostdoctoralAffairs@msu.edu/bookings/
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